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RCMP Provincial Policing Report
Detachment Information
Name of Detachment

Evansburg 

Name of Detachment Commander

Sgt. Jeff Sutherland 

Quarter

Q4
Date of Report (yyyy-mm-dd)

2024-04-24
FTE Utilization Plan

2023/24

Select Type of Policing Report

Municipal Policing Report Under Municipal Policing Report Over PPSA Coaldale

Community Consultations
Consultation No. 1
Date (yyyy-mm-dd)

2024-02-21
Meeting Type

Meeting with Elected Officials

Topics Discussed (this field expands)

New APP initiatives and where the communities would like police to focus.

Notes /Comments (this field expands)
visibility in smaller communities  
Drug awareness talks in the school 
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Community Priorities 
Priority No. 1
Priority (this field expands)
Crime Reduction - Reduce Rural Crime

Current Status and Results (this field expands)
no direct projects with cru.  Have assisted Cru in arrests on suspects that have 
been coming through the area. Not project based. 
 
Members have continued to pressure our prolific offenders with 2 new arrests with 6 
additional charges.  Evansburg has seen a drop in property crime as a result on the 
members staying on top of and managing our offenders.

Priority No. 2
Priority (this field expands)
 Intelligence led policing - Prolific/Habitual offender management

Current Status and Results (this field expands)
Members continued to build relationships with parole and probation.   New member 
has transfered in, Cst. Sokulski, and is going to continue to work on developing a 
prolific management program. 
 
Several members got training in intelligence led policing this last quarter. 
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Crime Statistics1

The following table provides policing statistics on actual offences within the periods listed. Please see Appendix for additional information and 
a five-year comparison.

January - March January - December 
Category

2023 2024
% Change  

Year-over-Year
2022 2023

% Change  
Year-over-Year

Persons Crime 30 17 -43.00% 114 124 9.00%

Property Crime 70 62 -11.00% 355 391 10.00%

Other Criminal Code 35 16 -54.00% 104 123 18.00%

Total Criminal Code 135 95 -30.00% 573 638 11.00%

Drugs Offences 1 3 200.00% 4 22 450.00%

Other Federal Acts 4 4 0.00% 9 30 233.00%

Other Provincial Acts 47 57 21.00% 292 280 -4.00%

Municipal By-Laws 1 2 100.00% 14 16 14.00%

Motor Vehicle Collisions 43 55 28.00% 275 246 -11.00%

Provincial Code Traffic 285 304 7.00% 1,558 1,113 -29.00%

Other Traffic 0 0 6 3 -50.00%

Criminal Code Traffic 7 14 100.00% 39 72 85.00%

Total Traffic Offences 292 318 9.00% 1,603 1,188 -26.00%
1Data extracted from a live database (PROS) and is subject to change over time.

Trend / Points of Interest (this field expands)
Over all both persons and property crime has deceased this past year. Part of this 
was the focus on prolific offenders with in the community by the members.  
 
Though property crime is trending down, ATV's still appear to be the main target. 
 
The members participated in several community events, which included  several days 
of skating with the local elementary kids, and providing  tour of the detachment. 
 
The RCMP Veterans and the Evansburg Detachment teamed up with Parkland Enforcement 
services and put together a 800 dollar food hamper for a family and raised over 1k 
for the family.
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Provincial Service Composition2

Staffing Category Established Positions Working Soft Vacancies3 Hard Vacancies4

Police Officers 8 7 1 0

Detachment Support 3 3 0 0

 2. Data extracted on March 31, 2024 and is subject to change.

 3. Soft Vacancies are positions that are filled but vacant due to maternity/paternity leave, medical leave, etc. and are still included in the overall FTE count.

 4. Hard Vacancies reflect positions that do not have an employee attached and need to be filled.

Comments (this field expands)
Police Officers: Of the eight established positions, seven officers are currently 
working. There is one officer on special leave (Medical) and the position has been 
backfilled to ensure coverage.  
 
Detachment Support: Of the three established positions, three resources are 
currently working with none on special leave. 


