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PI.JRPOSE
Employees shall actinthe best interests of Parkland County and the public at all times and

willnoi use their position for private or personal benefit or gain at the expense of Parkland

County.

POLICY
Employees are expected to disclose all interests and relationships, which arc actvally or
potentially in conflict with the interests of Parkland County, and shall not use PatkJand
County offices to eîgage ot participate in activities that arc of personal benefit.

PROCEDURE
A conflict of interest will be viewed to exist where personnel:

1. Have an outside interest that impedes the proper performance of their Parkland County

1 Position.
Z. Have areal or perceived interest, in the opinion of the County Commissioner, that puts

into question their objectivity or Parkland County's integrity when making decisions.

3. Use Parkland County property (equipment, premises , material) or information for
personal benefit without prior approval.

4. Disclose information to any individual or organization that would affotd an advantage
not generalþ ava:/Lable to others.

5. Place themselves in a position where they are under obligation to any person who might
benefit from special consideration or favor on their paÍt, or who might seek in any way
preferential treatment, advice, service or consultation.

The responsibility to avoid conflicts of interest, or perceived conflicts of interest, lies with
the individual. Violation of this policy may result in termination in accordance with
Policy HR 022 - Discipline, Suspension, and Dismissal of Staff.
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